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Fotodokumentation

Dynamische Prozesse:
Handeln in unsicheren Zeiten
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Workshop

T-Gruppeerleben
Dieklassisché&rainingsgruppe

A.Handsteiner
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Workshop:
The Relevance of Group Dynamics i
Dynamic Times - How to make it visible

Dynamische Prozesse;
Handeln in unsicheren Zeiten
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Gruppendynamiki.Organisationsberatung
DerProzessler GD TGruppemit Blickauf aktuelle
Entwicklungem und vorOrganisationen

M. CsarA. Janes
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Workshop

PolitischeKorrektheitund Amoralitatin derGruppendynamik
Theoretisch&berlegungezumnormativenKorsett
zeitgeistigeDeformationeru. ihre Auswirkungemuf

die GD Praxis

R.Vitek
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Workshop

Gruppendynamikur
DieDynamikin Beteiligungsprozessen
am BeispiellonGenossenschaften

R. Grossmann, Neugler
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VirtuelleGD
BisherigefForschungsstandrtuellerGD
und wadolgenkann

W. OberederA.Vagt
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Social Identity Wheel
(Adapted from "Voices of Discovery", Intergroup Relations Center, Arizona State University)

Ethnicity

1. Identities you think about most often

2. Identities you think about least often

3. Your Identities that have the strongest
effect on how you see yourself as a
person.

®Benbuey ysi14
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Social Identity Groups'

Social identity groups are based on physical, cultural, linguistic and/or other
characteristics, and to which individuals are assigned based on socially constructed categories,
such as race, ethnicity, sex, gender, age, religion, nationality, socio-economic class, sexual
orientation, ability/disability status, and first language (Adams, Bell & Griffin, 1997).

Social identity group membership is at times obvious and clear, sometimes not obvious
or clear, often self claimed and frequently ascribed by others. Below are examples of social
identity groupings. Feel free to use your own language to describe your social identities.

Examples
Gender Man, Woman, Transgender, Gender Queer
Race Asian, Native American, Black, White, Brown, Bi/multiracial
Ethnicity Irish, Chinese, Puerto Rican, Italian, Mohawk, Jewish,
Guatemalan, Lebanese, Latino/a, Mexican, African-American

Sexual Orientation Lesbian, Gay, Bisexual, Heterosexual

Hindu, Muslim, Buddhist, Jewish, Christian, Pagan,

Religion
Agnostic, Atheist

Class Poor, working class, lower middle class, upper middle class,
owning class, ruling class

Age Child, Young Adult, Middle-Aged Adult, Elderly

Ability People with disabilities (cognitive, physical, emotional, etc.),

Temporarily-able bodied

First Language Abenaki, Aztec, Chinese, English, Navajo, Spanish,
Swahili, Polish, French, Etc.

Nations of Origin United States, Nigeria, Korea, Turkey, Argentina, Canada, etc.

Adapted by Zidiga, X & Kachwaha, T. (2009), University of Massachusetts from
Adams, M., Bell, L. & Griffin, P. (1997; 2007). Teaching for Diversity and Social Justice. New York: Routledge. &
MIGR Project Collaborators (2008). Multiversity race./ethnicity facilitator's curricutum. Ann Arbor, Michigan

(mimeo).
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‘Dominant or privileged identity: A social group identity thatis positively valued, considered to be superior,
independent, or snormal" and has access to social power (Adams, Bell, & Griffin, 1997).
s negatively valued, considered to be inferior,

dinate or targeted identity: A social group identity that i
s, Bell, & Griffin, 1997)-

deviant or dependent, and has limited access to social power (Adamt

EXAMPLES OF DOMINANCE AND §§ERD!]_‘ATION

Valued Suspected/blamed
Penalized.
“Namers” Stereotyped/Labeled
“Normal” Deviant/Abnormal
Accepted Excluded
Visible Invisible
Un-self Conscious Always conscious
of self
Unconscious of the inequality Conscious of the
Ignorant about subordinated groups Knowledgeable about
e empowered groups
White Race/Ethnicity/Skin Color Black, Latino/a,
(Racism) Asian, Native
American, and others.
Men Gender Women
(Sexisn) Transgendered
Christian Religion and Culture Jews, Muslims
(Religious Oppression) Buddhists,
Hindus, and others
Wealthy, Socio-economic Class +
Middle Class (Classism) w”““g&"”’
Heterosexual Sexual Orientation Gay, Lesbi
Bisexual
Middle Age (21-50) Age
s Young, Old
(Ageism)

Temporarily Abled Physical/Mental Ability Chall B
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MANAGEMENT | ORGANISATIONSBERATUNG
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Ruth E. Lerchster
Maria Spindler (Hrsg.)

Die Gestaltung dynamischer
Prozesse flir Leadership,
Beratung, Teams und
Organisationen
im 21. Jahrhundert

a

CARL-AUER
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A ~Einheit y nd '\ remhe\\\\thung
er Gruppe M allgem

Toblem der Einheit Sines
Ko\\ek\w 5

Y Skeky Einheit ist nuri m der Revolte
9€gen die Welt 2 ernngen® vier
Moalichkeiten:

* Gleichheit <- Erkennen
* Wirkung/Zweck <- Planung
* Sttuation <- Handlung

* Stil <- Kunstwerk
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* tribe: 1000-2

* scaling rafio close 102
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Individualismus
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H'\erarch\e

» Use qrid for

9 adimension
of \ndw\duat‘\on, and

'group’ for 3 dimension of

social incorporation *
(Mary Douglas, \nthe
Active Volce, 1978, S.1%0)
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Sprache

0195

22" Freundschaﬁ\
Schrift

lAns‘»o\e\es; Kon 1979

* 30 Kr'\'(\k\Buchdmck

(Koselleck 1959; Frese 2000)

* 40:Posse\ e\ekiro-

nische Medien
(HardUNegr 2000,
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Sprache\%c\\r‘\'t\\
Buc\\dmck\
elekironische Medien

* Roland Barthes, Wie zusammen \eben (\ST6/77)
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